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We welcome this AP from the perspective of fostering an understanding
of the purpose of a supervisory college and the roles of stakeholders. We
also agree that the AP should be read in the context of the proportionality

principle.

FEIAIGs BT 2EE AL v VERE LRV E OHBTICOWT, BT
BETERYE & & D ITERIC (Periodically) RIEJ <& (Should) &3
% DX Too much Tl 7\,

BARBICIZ, UITMEX 2RSS 5 ¢

Where it is not determined necessary to establish a supervisory college for
a cross-border group that is not an IAIG, this decision should be reassessed
by the group-wide supervisor together with other involved supervisors as

necessary and upon any significant changes in the group.

With regard to the decision not to establish a supervisory college for a non-
[AIG, we consider it excessive to require the decision to be periodically
reassessed by the group-wide supervisor together with other involved

supervisors. Therefore, we propose the following revisions:

Where it is not determined necessary to establish a supervisory college for
a cross-border group that is not an IAIG, this decision should be reassessed
by the group-wide supervisor together with other involved supervisors as

necessary and upon any significant changes in the group.

22

EEYREOEHRLEAICH o TE, ZDOBEELTFICEREI N, £
7= HAHIIFICIE appropriate safeguards 23 & 172 5 x CIEE IR
HREBEEIN T LRL T2,

When sharing information with relevant supervisors and authorities, we
understand that the need for sharing is fully considered and that it is

conducted subject to appropriate safeguards.
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EFAL Y Y2 S —ORIOE(IC LY WO kR 2 A 34
TR DL LD LR, EDX)BRRNOLEZHEL THWEo0E
%R LTz 72 & 720y,

Regarding the statement that “The circumstances of supervisory college
members may change in the course of the coordination and cooperation of
the supervisory college”, we would like the TAIS to provide specific

examples of the kinds of changes in circumstances being referred to.

33

V=077 Z DR DRI N — T DRI E R L . 727 1K —
vaFr V74 DFHIZEHN S N TR I 5 X & L OFLHICERT 2,

We agree with the statement that workplans should reflect the nature and
circumstances of the group and should be subject to the proportionality
principle (the workplan for a less complex group with no significant
supervisory concerns may be simpler when compared to a workplan for a

more complex group).
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In this respect the group-wide supervisor and other members of a
supervisory college may agree on a list of ratios and other selected data to

be exchanged within the supervisory college on a regular basis.
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It is stated that “In this respect the group-wide supervisor and other
members of a supervisory college may agree on a list of ratios and other
selected data to be exchanged within the supervisory college on a regular
basis”. However, given the potential burden on insurers, publicly disclosed
information as well as previously reported information should be utilized,
and asking insurers for additional data solely for this purpose should be

avoided.

39, 47, 48,
50, 51

BB AL v Y D&k (supervisory college meeting) ICS 1T % LR 7L
— 70 L HEHEBK O REXAH (group-wide Senior Management
representatives) (%, fRIE 27 v — T AFEXFRICSINT 5 2 L A5EY) 7 &
Wrd2EHE T EHFEL TV,

We understand that the group-wide Senior Management representatives
who participate in the supervisory college meeting are individuals who the

insurance group deems to be the right persons.

40

(51 29] Tl ICP 27.7.8 %S L T\ 523, IEL < IZICP 25.7.8 T
X720 23,

It seems that ICP 27.7.8, which is referred to in “footnote 29”, should be
ICP 25.7.8.
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BB AL v U CMG (Crisis Management Group,/ faE 7' v — 7))
DIREFELEAEVESLZLE (CF25.7.a.0¢80), F7-IAIS MMoU 3}
REFEICRVIEZ L oLEICOWTEFT %,

BREFIIHEY) 2 7 MR FEZLbNE 2 Lh b, CMG THY K
A - BiEL B ICBE T AR A R L v % MMoU (Multilateral
Memorandum of Understanding /% [EH] 7 figfi &) BT 285461cE
WTd, GWS (Group Wide Supervisor,/ 7' v — 77 4 FEEE) 13RKE
I — 7 DRDCCHRERE, Bl - B AT LG AR/ A v b
EAMEL, TuorR—raFr )74 oJFHIEZEAL, ST 5 &%
35,

We agree with the reference that a supervisory college (in line with CF
25.7.a.) and the TAIS MMoU could be considered as an alternative to
CMG.

Given that the general insurance industry is considered to have a low risk
of going into a crisis, when a supervisory college or the IAIS MMoU takes
over discussions on recovery and resolution from the IAIS CMG, we expect
the GWS to apply the proportionality principle in consideration of the
insurance group's risk profile, business structure, and the impact it may

have on financial and economic systems.
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BEBAL v Y oS E, NHSES [HENTRVES ] ICRS T,
RIUIE LT GWS 1T T, Wi, N—F v, &2 0»IEx offuiEy) & &
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It is considered that virtual meetings may be chosen not only “when an in-

person meeting is not practical”. GWS could have an option to choose
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whether to hold face-to-face, virtual, or other appropriate methods of

meeting depending on the situation.

49

BB ALy Y D&k (supervisory college meeting) ICS 1T % LR 7L
— 70 L HEHEBK O REXH (group-wide Senior Management
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Wrd2EHE T EHFEL TV,

17— 7 2ko LREBRICE B Ly VRE~DOHIE 2 KD 2
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We understand that the group-wide Senior Management representatives
who participate in the supervisory college meeting are individuals who the

insurance group deems to be the right persons.

Moreover, we agree with the reference that “When asking group-wide
Senior Management to attend the supervisory college meeting, the group-
wide supervisor is expected to communicate the objective and scope of

issues to be covered in a clear and transparent manners”.

53
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(group-wide Senior Management) DZ:flid, EHE 201 55% 8 L TR
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[ Quality of the group’s contributions to the supervisory college meeting |
F. Wi ERRHWICh o 2 XNEER B b i S 5
[ Assessment of interaction between the group-wide supervisor and the

insurance group| X 9. BEIEL TIE L 5 D,

As described in paragraphs 50 and 51, group-wide Senior Management
participation in the supervisory college meeting is aimed to better
understanding the situation and concerns of the insurance group through

direct discussions.

Therefore, we propose revising "Quality of the group's contributions to
the supervisory college meeting", which is referred as an example of issues
to be covered in a feedback letter, to "Assessment of interaction between

the group-wide supervisor and the insurance group".




